Get the MOST out of your Membership

ISCPA strives to curate diverse and relevant content that aligns with the
interests and needs of our members while helping to maximize your
membership investment. We understand that managing a multitude of
responsibilities and demands can make it challenging to prioritize your
continued learning. However, you've made the financial investment, now make
the personal one - and take advantage of everything ISCPA has to offer you.

Welcome to the 2025 ROI Series
14 Complimentary CPE Credits

For ISCPA Members!
Proudly Sponsored by
////é/l Idaho 3 @
%) ot BRAYN
e Jan15 Federal Tax Update - 2024 Tax Developments
e Feb19 Understanding Employee Values
e Mar19 How Cyber Security Risk Assessments Can Save Your Business
e May 21 IDeal - Idaho’s 529 Plan Updates and Employer Program
e Jun23 Normalizing to a New Normal
e Jull6 2025 Legislative Wrap-up
e Aug20 Tax Incentives for Energy Efficient Builders, Developers & Designers
e Sep17 What is the FTC Safeguards Rule and Why is it Important?
e Sep19 Creating and Incorporating Al Policies into Employee Handbooks
e Oct8 Unlocking ID’s Billion-Dollar Opportunity: What the Transfer of Wealth...
e Nov19 Marketing Fundamentals - Unfiltered (was Marketing 101)
e Dec17 Depression in Accounting and How to Improve Your Self-Care & Personal
Well Being at Work

Missed a session? No Problem!
o Links for the recording of each presentation will be posted on the ROI page of our website
to ensure you have access to ALL this valuable information!
o Need CPE credit for a session you missed? Check out the on-demand options, exclusively
available to ISCPA members!
o Visit www.idcpa.org/roi-series for more details.




‘BUSINESS SERVICES

Welcome Idaho Society of Certified Public Accountants

Your clients are your passion, and you are ours. You can trust Idaho Central Credit Union to
be your business banking expert, especially when it comes to the cash flow of a seasonal
business. We provide business service solutions and can serve you, your business, and your
clients with financial strength and personalized service. At Idaho Central, you're a partner.
Now that's Business Unusual.

« Achieve your business goals with a variety of loan solutions, including SBA
(Small Business Administration).

- Simplify the management and monitoring of your business’s finances with our full
suite of treasury services.

«  Secure your future with our insured account options and full wealth investment services.
- Earn more with better rates and save more with little-to-no fees.

- Access your banking anytime, anywhere, with 24/7 online banking and branches
across ldaho and Spokane, WA to serve you.

- Receive answers to your questions when you need them with a direct line
to our local business team.

If you have clients that are paying excessive fees, we
would love to help them save and achieve financial success too!
Call 208.846.7034, or come in today!
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CREDIT UNION

WE BELIEVE it's not just business as usual. m
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WHAT IS THE R&D TAX CREDIT?

The R&D tax credit is one of the most powerful tax incentives in
the tax code. Due to the broad definition of “qualified research”,
businesses in nearly every industry can take advantage of the
credit.

The R&D tax credit is based on “qualified research expenses”
(QREs) - for every dollar spent on QREs, you can earn up to
$0.04 to $0.07 in federal tax credits! The R&D tax credit is a
federal incentive, but many states also offer their own versions,
which means even more opportunities for tax savings.

Permitted Purpose Technologically in Technical Process of
Test Nature Uncertainty Experimentation
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. hysics, chemistry, « Capabilit « Systematic
technique, formula g Y - Y o .
PUrpose: biology, or » Methodology evaluation of

P e computer science * Final or appropriate alternatives
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i ; « Existing principles design « Trial and Error

durability, quality,
are usable
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T SEG. | WHAT IS COST SEGREGATION?

CRETT S SR S A traditional cost segregation study allows companies and
individuals who have constructed, acquired, or renovated real

? ‘ ~ estate to increase cash flow by accelerating depreciating tax
J : B deductions.
. —
=4 WHAT IS COST SEGREGATION+ ?
<
\wq,\/ | T All of BRAYN's studies are led by licensed professional engineers.
#‘/ &: Our Cost Seg+ studies are a more comprehensive tax strategy for
real estate with accelerating depreciation deductions.
-

Eligible Cost Seg+ Business+

« Businesses in any industry who own their own commercial building
« Commercial property owners
* Income-producing residential property owners

IRS Circular 230 Disclosure - To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. tax advise contained in this
communication is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax related penalties under the Internal Revenue
Code, or (ii) promoting, marketing, or recommending to another party any transaction or matter addressed herein.
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Opportunities for Mitigation and

174 R&E - We are
Improvement:

helping CPAs provide
strategy and options
to mitigate risk and

potential solutions to
offset costs due to the

174 Amortization Jasmine Nouri

Account Manager
310-480-0445

issue.

Improved 174 Analysis

Identifying Tax Savings Opportunities

Architecture v v

Engineering v v

Construction v v

Multi-Family Developers v v v V4
Home Builders v v v v
Real Estate Owners/Investors v v v v
Software/Technology v

Manufacturing v v v
Distribution & Logistics v v v

Gov. & Tax-Exempt Bldg. Owners v v v

IRS Circular 230 Disclosure - To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. tax advise contained in this
communication is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax related penalties under the Internal Revenue
Code, or (ii) promoting, marketing, or recommending to another party any transaction or matter addressed herein.



Department of Accountancy

Depression in Accounting:
How to Improve Your Self-Care and Personal
Well-Being at Work

"From Barriers to Boundaries”

Idaho Society of CPAs ROI
December 17, 2025

Mark J. Cowan, JD, CPA

Professor of Accountancy
Boise State University

[ ]
Mental Health in General
THE ARGYLE SWEATER SCOTT HILBURN

e 23% of the U.S. adult population lives | CAN'T SToP CRYING!
W|th a mental illness (National mgkmﬁaﬂfm g
Institute of Mental Health) OHH, SOB, SNIFF, SNIFF 2 7 — &

e Most common

e Anxiety (Generalized Anxiety
Disorder)

e Depression (Persistent
Depressive Disorder and Major
Depressive Disorder)

e Needa

o predisposition and
o a stimulus/trigger
Medical issues, not character flaws

IS AL

UH-OH, LOOKS LIKE A
TrOPICAL DEPRESSION
HEADED THIS WAY!

o [
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Barrier: “Go Getter” Attitude

e Accountants have a strong work ethic

e Not willing to show vulnerability and ask for
help

e Suspicions of malingering

Barrier: Misunderstanding

THE ARGYLE SWEATER SCOTT HILBURN
. Hard to understand
unless you've
experienced it

| DUNNo WHY, BUT

BET | CAN MAKE
I'M JU%T ALITTLE

Yol SMILE!




Barrier: Misunderstanding

e Medical conditions BUT:

o The science is not as

developed as it is with HEALI N ©
physical health ~ —

= No biological e )

diagnostic tests | OUR PATH FROM

m Often treated by ‘
non-medical
professionals

s Symptoms may not ; -

be acknowledged or THOMAS INSEL, MD

treated until they ' ;

reach a crisis level

MENTAL ILLNESS TO

| MENTAL HEALTH

W

Barrier: Misunderstanding

Dr. Joanna Kempner, Rutgers University
e Society still assumes that the "body" is " real" and "mind" is "unreal"
o Issues of legitimacy and stigma in bio-mental diseases

e “In the absence of an objective test that can prove the existence of
disease, the onus is on the individual to find a way to be rescued
from any taint of malingering”

e Uses malingering not just as meaning “faking” or “exaggerating”
but also as “improper weakness” in the sufferer




Barrier: Our Problem-Solving Skills

2.

ow long have you been
treating yoursel?”

“What makes it unbearable is your mistaken belief that it can be
cured.”— Charlotte Joko Beck




Barrier: Disconnect Between Society and the Profession

JOURNAL OF
. Society ACCOUNTANCY
o Concern we've gone too PRt
far in medicalizing the
normal stresses of life?
o Weaponization of a - ;
vulnerability w ..
o The Accounting Profession W Depression:
o We still don't deal with Ny One CPA'
this issue as much as we T
should S
o Generational Issue ey

Overcoming Barriers

e Talk more; acknowledge the
stress and the importance of
mental health

e \Watch out for one another

o Look at baseline behavior
and deviations from them

e Be more vigilant during

o Stressful periods (near
deadlines)
o Career transitions

e Help create an atmosphere

of psychological safety

CORNERED MIKE BALDWIN

)

-‘:Looks like debssion."
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Overcoming Barriers: Intervene
e DO e DON'T
o Becalm o Minimize the person’s
o Talk privately feelings
o Be specific about what o Offer empty
you've observed reassurances
o If appropriate, ask if they (“everything will get
are seeking professional better soon”)
help o Try to fix the problem
m |f not, direct them to o Put your own mental
see their primary care health in jeopardy
provider or access the Adapted from Boise State University's
employer's Employee Reaching Out Handbook
Assistance Program

Establishing Boundaries

[nae

Mike|Baldwin Dll. n numw;v;d.:MnJ 2024 w.comﬂ.d.com ACCO u nta nts a re not me nta |
2 health professionals

“It says to take one step at a time.
Hold on, that can’t be right.”
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Tag Out Lines

e Give a quick explanation of your role, why you may not be the
best person to assist with their need

e ‘“lt sounds like you are really facing some challenges right now. |
am sorry to hear things feel so stressful. As your
colleague/manager/boss, | am here to support your work and
help you succeed as a valued member of our team. Since | am
not a counselor, | am not best positioned to help with your
mental health. However, our company has the following
resources (employee assistance program, etc.) or | really
encourage you to talk to your primary care physician for a

referral.”
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Coping Tips: Ironic Process Theory

"Try to pose for yourself this task:
not to think of a polar bear, and you
will see that the cursed thing will

come to mind every minute."
- Fyodor Dostoevsky




Coping Tips

“I can't think about it

now. I'll go crazy if |
do! I'll think about it
tomorrow.”

Y7
==

é

I'll think about it tomorrow.

Coping Tips

Go from
stoic
to
Stoic

16




Coping Tips: “The Fierce Urgency of Now"”

Work ahead of time when possible

HOW TO WORK LIKE
IT'S THE LAST MINUTE-
BEFORE THE LAST MINUTE

PR

‘Change in plans — the deadline’s
been moved up to four days ago.”

CHRISTOPHER COX

17

Conclusion

Replace barriers with boundaries
Our goal is not to solve our colleagues’ problems
Our goals are:
o To show we notice and care
o To help our colleagues get the help they need to better
manage their depression or anxiety
e Doing so will improve the wellbeing of accountants, the
workplace, and the profession
“I think our job—maybe even our duty—is...To bear the burden of
the mystery with as much grace as we can.”--Elizabeth Strout

18



Questions and Comments?

Thank You!

10
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